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Activity Name & Date Soft Skills for the Best Career Start 

Activity Type Lecture

Conducted By CTDS 

 
About the Activity: 
 
This is a lecture / webinar activity presented 
and Longmiler 
 
About the Mentor (via LinkedIn): 
 
HR professional in leadership roles with expertise in various HR functions. Have managed 
the HR CoEs of Talent Acquisition, Talent Engagement, Performance Management, Learning 
and Development, & CSR. I have spent significant par
partner in enabling businesses with good people practices. I have managed Talent 
Acquisition globally across Industry (IT, ITES, Engineering, Education, Manufacturing, Sales) 
geographies, building and Implementing Talent Acq
transformational outcomes. 
 
About nSynthesis 
 
N is the sum total of the workforce in an organization. But today “n” means “niche”. n means 
differentiator talent or disruptive talent. The more effective the “n”, greater the succe
“n” needs to be acquired, nurtured, challenged, trained and retained. nSYNTHESIS 
effectively tries to fill in all these roles.
 
Acquire talent, sustain talent, nurture talent and retain talent
 
 
 
 
 
Video Link of the Activity: 
 
https://drive.google.com/file/d/1cXXSlOF6NBBjYUAvjzdR
 
 
 
 
 
 
 
 
 

 ACTIVITY REPORT 

Soft Skills for the Best Career Start  on16-May-2020 

Lecture 

 Bangalore 

This is a lecture / webinar activity presented by Mr. Subramanya Desai, Founder, nSynthesis 

HR professional in leadership roles with expertise in various HR functions. Have managed 
the HR CoEs of Talent Acquisition, Talent Engagement, Performance Management, Learning 
and Development, & CSR. I have spent significant part of my career as a HR Business 
partner in enabling businesses with good people practices. I have managed Talent 
Acquisition globally across Industry (IT, ITES, Engineering, Education, Manufacturing, Sales) 
geographies, building and Implementing Talent Acquisition systems leading to 

N is the sum total of the workforce in an organization. But today “n” means “niche”. n means 
differentiator talent or disruptive talent. The more effective the “n”, greater the succe
“n” needs to be acquired, nurtured, challenged, trained and retained. nSYNTHESIS 
effectively tries to fill in all these roles. 

Acquire talent, sustain talent, nurture talent and retain talent 

https://drive.google.com/file/d/1cXXSlOF6NBBjYUAvjzdR-Shqs6CU90gd/view?usp=sharing

  

Founder, nSynthesis 

HR professional in leadership roles with expertise in various HR functions. Have managed 
the HR CoEs of Talent Acquisition, Talent Engagement, Performance Management, Learning 

t of my career as a HR Business 
partner in enabling businesses with good people practices. I have managed Talent 
Acquisition globally across Industry (IT, ITES, Engineering, Education, Manufacturing, Sales) 

uisition systems leading to 

N is the sum total of the workforce in an organization. But today “n” means “niche”. n means 
differentiator talent or disruptive talent. The more effective the “n”, greater the success. This 
“n” needs to be acquired, nurtured, challenged, trained and retained. nSYNTHESIS 

Shqs6CU90gd/view?usp=sharing 
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