
 

Department of Computer Science and Engineering 

Organized Hands on Training  

"Cloud Computing" from 1-4-2022 to 30-4-2022 

The Department of CSE, ACSCE organized Hands on Training "Cloud Computing" from 1-04-
2022 to 30-4-2022. 

The detailed report of Event as follows 

ICT Academy has partnered DXC Technology for implementing a unique social initiative to 
empower deserving and under-privileged 10,000 girl students across the country. This program 
will be implemented by ICT Academy by setting up of “Centre for Women Empowerment” in 
select Engineering Colleges across India. Under this initiative, the institution will benefit in the 
following services of ICT Academy and will be at Free of Cost.  

1. Training 100 Final Year Engineering Girl students (Passing out in 2022) of the Institution on a 
Specific Advanced Technology Course (Cloud Infrastructure and Services)as per the demands of 
Industry.(200 Hours Training comprising of 100 Hours Virtual Live Instructor Led Training 
and100 Hours of Self Learning)  

2. Assessment and Certification for trained 100 students.  

3. Placement Support and Facilitation by ICT Academy for the Successful Students.  

4. Training 2 Women faculty members on the Advanced technology and recognize as the 
mentors for the Centre for Women Empowerment.  

5. ICT Academy shall Organize an Annual Student Competition for the students participating in 
this training and recognize Winners through Awards and Certificates at Institutional level and 
National Level.  

6. Recognition and Branding for the Institution as an Implementation Partner on this unique 
social Initiative program on “Women Empowerment”.  

ICT Academy is hereby inviting expression of interest from its member institutions located in the 
rural India, who are educating girl students from the under-privileged areas.  



 The Institution should be willing to identify and nominate 100 girl students as per the 
eligibility criteria from Final year Circuit branches who can undergo the training from 
this initiative. 

 Student Eligibility: Only Women Students with family annual income less than INR 3.5 
Lakhs. Priority to be given to Students in crisis including orphans / different abled / first 
generation graduates / single parent kid / Supported by Guardians / Financially backward 
students.  

 The Institution must nominate 2 Women Faculty Members who can be the mentors and 
guide the students for successful completion of the program.  

 The Institution must provide 100 Hours of training schedule for LIVE Virtual Instructor 
Led Classes and ensure the students complete 100 Hours Self Learning Course online 
thereby ensure completion of 200 Hours of Course successfully by every registered 
student.  

We believe that this unique program will specifically benefit the girl students and help them 
achieve their career goals. Since this program is for limited institutions across India, we look 
forward to receiving your willingness to implement the same at the earliest. ICT Academy 
and DXC reserves all rights in the selection of institution for this program based on various 
objectives of the initiative.  

DXC Technology Onboards 500 Women New Hires in a Single Day 

Reinforces the company’s commitment to fostering an inclusive and diverse culture 

Bengaluru, India, 27 August 2020 – DXC Technology (NYSE: DXC) today announced that it 
has onboarded 500 women hires in a single day in India. The new women joiners come from 
leading institutes and engineering campuses across India to begin their professional careers 
across a variety of technology disciplines with DXC. 

DXC in India has hired approximately 5000 campus graduates this year and 50% of them are 
women. The company continues to invest in campus relationships and has plans to increase the 
number of graduate hires next year with the aim to ensure the right representation and talent pool 
required to serve customers. 

DXC’s hiring practices reflect the company’s commitment to promoting a diverse and inclusive 
corporate culture. By hiring women employees to create a healthy gender balance, DXC is 
cultivating an inclusive environment where all employees are rewarded for superior performance 
and recognized with equal opportunities for growth. 

“DXC is proud to welcome these young people and future technology leaders to our team. We 
strongly believe that an inclusive culture powers better business results. As diversity is one of the 
cornerstones of our growth strategy, our future success depends on how we leverage our 



collective and diverse talents and strengths,” said Lokendra Sethi, vice president and India 
Human Resources leader, DXC. 

“DXC’s diversity charter is core to its success. We are committed to building our future by 
collaborating with the right talent and furthering a culture which rewards diverse strengths and 
merit. Bringing on board 500 skilled women colleagues in a single day reinforces our belief in 
the value of diversity,” said Nachiket Sukhtankar, managing director, India, DXC. 
  

About DXC Technology 

DXC Technology (NYSE: DXC) helps global companies run their mission critical systems and 
operations while modernizing IT, optimizing data architectures, and ensuring security and 
scalability across public, private and hybrid clouds. With decades of driving innovation, the 
world’s largest companies trust DXC to deploy our enterprise technology stack to deliver new 
levels of performance, competitiveness and customer experiences. Learn more about the DXC 
story and our focus on people, customers and operational execution at www.dxc.technology. 

Women’s empowerment and gender equality are essential to global progress. No nation can 

progress unless its women have equal access to opportunities with adequate safety and security. 

In India, women face a range of structural and social barriers that hinders their progress and 

eventually limit India’s ability to modernize. Women’s equal participation in the labor force 

would unlock trillions of dollars for global development. 

To address this, DXC Technology has partnered with ICT Academy in implementing a unique 

social initiative to empower deserving and under-privileged 10,000 graduating girl students 

across the country. This program will be implemented by ICT Academy, establishing the “Centre 

for Women Empowerment” in engineering colleges across India.  

 







 

 

 

 

 

 

 

 

 


